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Contact us

If you have any queries about these guidelines, 

contact the GMHSC communications team: 

gm.hsccomms@nhs.net

www.gmhsc.org.uk

@GM_HSC
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This is how a short text paragraph looks. 

We can add further text and bullet-points 

(see example below). We can use a line to 

subtly divide different elements.

THIS IS THE HEADLINE

This is how notes look.

This is a paragraph title

• This is one bullet point

• This is a second bullet point

• This is a third bullet point

• This is second level bullet point
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As a Partnership we will…… As an individual we will…

Trust our staff to do the job Manage our time and be transparent about where 

and when we are working

Be clear of what is expected of our employees Take responsibility to deliver our objectives

Support teams to develop their own flexible ways of 

working, balancing the needs of the organisation, 

team and individuals

Show consideration to colleagues and the 

organisation when developing flexible ways of 

working

Empower our employees to make choices that 

support their effectiveness and wellbeing

Be pragmatic and accept its not always possible to 

work the way we want

Be fair and inclusive in our approach, whilst 

recognising individual and role differences

Be an advocate of flexible working, supporting each 

other  to work flexibly 

Have regular conversations with you and your team 

about what’s working and what needs to be in 

place

Stay connected with our team / network both 

remotely and regularly participating in face to face  

team activities 

Focus on outcomes and not time spent at your 

desk

Flag any issues concerning our ability to deliver 

promptly

Provide you with support and guidance to make flexible working a reality for all
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If you have any queries about these guidelines, 

contact the GMHSC communications team: 

gm.hsccomms@nhs.net

www.gmhsc.org.uk
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THANK YOU
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